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/gam il , 19 % by and between the CITY OF NORTH WILIWOOD

in 9 County of Cape May, New Jersey, a Municipal Corporation of the

C
#59 of THE NzW JERSEY STATE POLICEMEN'S BENEVO

inafter called the "P.B,A.", represents the complete and final under-
standing on all bargalinable issues between the bl*“ and the P.B.A,

A. The City hereby recognizes Wildwood Local 59 of the New Jersey

STATE POLICENMEN'S BENEVCLEN et

ive negotiations agent for tg

and Captains in the Police Department.
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as as

Policeman shall be defined to include the plur

well as the singular and to include males and femnles

El
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ARTICLE IT

MANAGENMENT RIGHTS

.

The City hereby retains and reserves unte itself, without limita-
tion, all powers, rights, authoriiy, duties and responsibilities con-
ferred upon and vested In 1t prier to the signing of this Agreement

h

&
s
ot

Laws end Constitution of the State of New Jersey and of the

Lesd

United States, including, but without limiting the generality of

the foregoing, the following rights:
1. To the executive management and administrative control of the
£-1
City Government and it'sg propecrties and facilities and the

activities of it's employees,

. . e Cr e e i
fetermine thelr gqualifications and conditions for continucd
3 b oy e - oy , . .
employment or assignment and to promote and transfer employees;
“3 . . S S [ L s e N
3. To suspend, demote, discharyg or taxe other disciplinary action

The exercise of the foregoing powers, rights, authority, duties and
responsibilities of the City, the adoption of policies, rules, re-
gulations and practices in furtherance thereof, and the use of

on therewith all be limited
only by the specific and express terms of this Agreement and then

y to the extent such specific and express terms of the Agrecement

end then only to the extent such

are in conformance with the Constitution and Laws of New Jers ey and

oy i 3 ?~_ s .
of the United States,



A

GRIEVANCE PROCEDURE

Puroose

1, The purpose of this procedure 1s to secure, at the lowest poss

ble level, an equitable solution to the problems which may arise

affecting the terms and conditions of this Agreement and to re-
solve grievances as soon as possible 80 as to assure efficiency
and promote employees' morale. The parties agree that ihis

&

procedure will be kept as informal as may be appropriate.

2, Nothing contained herein shall be construed as limiting the
right of any employee having a grievance to discuss the matt
informally with the Chief of the Department and having the

grievance adjusted without the intervention of the P.B.A.

Definition

The term "grievance”

over the interpretation or adherence to the terms and conditions
of this Agreement and may be raised by an individual, the P.B.A,

or the City.

Stens of the Grievance Procedure

The following constitutes the sole and exclusive method for re-

as used herein means any controversy arising

olving grievances between the portiecs covercd by this Agreement

j
=
o

and shall be Tollowed its entivety unless any step 1s wailved

by mutual consent



Step dnet

a, An aggrieved employee shall ins action under the provig-
ions here of héf employee 1s awavre of saild grievances and an
earnest effort shall be made to setile the differences between
the aggrieved employee and the Chief of the Do or his
designee, for the purpose of resolving the matter informally.
Failure to act within ten {10} days shall be deemed to congt-
1tute an abandonment of the grievance,

b, The Chief of the Department, or his designee, shall render
a decision within ten (10) days after receipt of the-grievance,
Step Twos
a. In the event the grievance is not settled Lhrough ep One,
the same shall be reduced to writing by the P.B.A. and sigred

by the aggrieved a

the

Director of

Public

(or his Representative) with in Tive (5) days following the Det-
termination by the Chief of the Department.

b, The Director of Public Safety, or his re presentative, shall
render a decision in writing within five (5) davs from the
receipt of the grievance,

Step Threen

a. In the event the grievance has not been resclved through Step
Two, then within five (5) days following the determination of
the Director of Public Safety, the matter may be submitted to
the Mayor and Council.

b. The Mayor and Council shall review the mattor and make a deter-
mination within ten {10) days from the receipt of the grievance,
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The City agrees to grant time off, not to exceed one (1)} week, to
any employee designated by the P.B.A. to attend P.B.A. Local #59
State and International meetings or conventions provided seventy-

two (72) hours written notice is given to the Chief of the Depart-

s

ment by the P.B.A, No more than three (3) employees shall be granted
time off af any one time. Exceptlions may be made to this notice re-

quirement in case of emergency.

s

ted representatives of the P.B.A. may enter the City facilities
<

s
g9
O
§
o
ot

or premises at reasonable hours for the purpose of observing working

-

o FFRE PR 2 o s LI - LA e s AR S .
conditions or assisting in the adjustments of grievances, When the
P.B.A, decides to have iis representatives enter the City facilitie

or premises, it will reguest such permission from the appropriate

City representatives and such permission will not be unreasonably
withheld, provided there should be no interference with ihe normal

operations of the business of City Government or normal duties of
employees,

One (1) P.B.A. representative and one {1) assistonce P.B.A. repre-
sentative may be appointed to represent the P.B.A. in pricvances
During collective negotiations, authorized P.B.A., representatives,
not to exceed four (4}, shall be excusced from their normal work

£ e in collective

reasonable and necessary and shall suffer no loss of regular pay.



ARTICLE V

DEDUCTIONS FROM SALARY

A, The City agrees to deduct from the salaries of ite employees subject
to this Agreement dues for the P.B.A. Such deductions shall be made

in compliance with Chapter 310, Public Laws of 1967, N.J.S.A. {(R.S.)

5251h-15,9(e), as aaendeés Said monies together with records of any

(15th) of each month followi ng the monthly pay pericd in which dew

B, If during the life of this Agreement there shall be any change in

the rate of membership dues, the P.B.A. shall furnish %o the City

written notice prior to the effective date of such change and shall
furnish to the ty new authorizations from its members showing the
authorized deduction for each employce.

C. The P.B.A. will provide the necessary "check-of{f authorization” form
and deliver the signed forms to the City Comptroller, The P.B.A.

h?

by reason of aclion taken by the City in reliance
upon salary deduction authorization cards submitted by the P.B,A

to the City.,
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NO-STRIKE PLEDGE

ment neither the P.B.A. nor any person acting in its behalf will
cause, authorize, or support, nor will any of its members take part

in any strike, {i.,e, the concerted failure to report for duty, or
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proper performance of the employece’s duties of employment), work

b

»

stoppage, slowdown, walkout or other action which interferes with
the full and complete normal cperation of the Municipality. The
P.B.A. agrees that such action would constitute a material breach of
this Agreement.

B. In the event of a strike, slowdown or walkout it is covenanted and
agreed that participetion in any such activity by any employee
covered under the terms of this Aprecement shall be deemed grounds

B o D T . T
for termination of

I

employment of such employee or employces; subject,

however to the application of the Grievance Procedure contalned in

g
1

Article I1IT.

C. The P.B.A, will actively discourage and will take whatever affirmative

steps are necessary to prevent or terminate any sitrike, work stop-

page, slowdown, walkout or other action which interferes with the

x,‘@'

full and mpl t

ot o

normal oper

jsv

on of the Municipality,

—
]

C

-

Nothing contalned in this Agrecement shall be construed to 1limit or

bt
:3
Jok s
b
0

restrict the City right to seck and obtain such judicial

relief as it may be entitled to have in law or in esquity for in-

S : P - PR P - AF skl Fremoeal biar - - 1
junction or damages or both in the event of such breach by the P.B.A
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ARTICLE VII

SICK LEAVE
Service Credit for Sick Leave
1. All permanent employees, or full-time provisional employees
shall be entitled to sick leave with pay based on their aggre-

A
@

gate years of service.
Sick leave may be utilized by employees when they are unable to
perform their work by reason of personal illness, accident or

exposure to contaglous disease, Sick leave may also be utlili

AR

[t

for short periods because of death in the employee's immediate
family as defined in Civil Service Regulations.

IT an employee in the line of duty is incapacitated and unable
to work because of an injury, he shall be entitled to injury
leave with full pay during the period in which he is unable to
perform his duties, as certified by the employee's own doctor,
Such payments shall be discontinued when an employee is placed

on disebility leave or pension.

oy

Amount of Sick Leave

f

™

[ -3
.u
[,

e minimum sick leave with pay shall accrue o any full-time
employee on the basis of fifteen (15) days per year., Part=time

permanent employees shall be entitled to sick leave as establis

Any amount of sick leave allowance not used in any calendar

vear shall accumulate to the employee’s credit from year +to
vear to be used if and when necded for such purposes,

An employee shall be reimbursed for one half of all accrued

sick leave at the termination of his employment {(death or re-

C""

irement), with a maxium payment of $12,000.00,



Dep

3 R 32 1 - P . e L L
Service the employee’'s accumulated sick leave which shall be part of the

,

-

1+ If an employee 1s absen
leave, his supervisor

starting time,
a,  Fallure *to so notif

of the use of sick

acceptable medical evid
City may require proof

the De

shall be notif

t for reasons that e

o

¥y his supervisor may

lesve for

shall

that absence

ntitle him to sick

be

d prior to the employee's

cause for denial

and congtitute

g

tive days shall

ence substlentiating the illness. The
of iliness of an employee on sick leave,
requirement appears reasonable, Abuse

cuase for
to exnosure

partment of

tagious d

icease, =&

required,

3., In case of death in the immediste fami ily, reasonable proof
shall be required,

L, The City may require an em iployec who has been absent because
of personal illness, as a condition of his return to duty to
be examined, at the expense of the City, by 2 physician of the
employee's choice, or employer's choice. Such examination
shall establish whether the employee 1s capable of verforming
his duties and that his return will not jeopardize the health
of other employees.
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ARTICLE VITI

WORK WELK OVERTIME

The present work schedule shall continue in effect, In the event the

members of the Department wish to revert back to the L0-hour work
weelk, with the approval of the Police Committee, the City shall make
every ef iort to speedily institute saild lL0-hour week, Overtime shall

then be computed on any hours worked in excess of a 40-hour week.

If an employee 1s required to work longer than an ecight (8) hour day,

ot

he shall be entitled to overtime at one and a half time his regular

e
raze

of pay. If an employee is required to work longer than a forty
two hour work week, he shall be entitled to overtime pay at one and
«

a half{ times his regular rate of pay, provided however a 42-hour work
veck 1s presently in effect.

If an employee works one hour and fifteen minutes, he shall be paid °
time and one half for one hour, Time between fifteen minutes and
forth minutes past the hour shall be time and one half ninety minutes
(90). Anytime worked beyond one hour and forty five minutes shall

constitute two hours at one and a half times the employees regular

rate of pay, For additional information sec attached formula.

If an employee is recalled to duty, he shall receive

js&}
=
,.,.)
=
.
o
5
O
]
ot
o
5
o]
€8]

do

{3) hours at one and a half{ times his regular rate of pay.

IT an employec is called to duty on his day off, he shall bte paid for
all hours worked and shall be pguaranteed a minimum of three {
at one and @ hall his regular rate of pay.

Stand-by, 1f an emplovee is required to stand-by at his

shall receive 2 minimum of three (3) hours at employees regular rate
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rate of pay to compensate for the 42 hour work schedule. The employee

shall have the option of being compensated in fime or be paid his
regular rate ol pay.
H., The City roseorves the right to change the work shift provided

the change is leasible and will provide adequate manpower on all

shiftsa.
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NORTH WILDWOOD POL

TCE DEPARTHMENT

’

QVERTIME FORMULA

19 - 19

ACTUAL TIME WORKED STRAIGHT

0 mmmem-=~ 15 minute 0
15 cmemee 30 minutes 4
1/2 hr, - 1 hr. 15 mins, 1
1 1/% hr, - 1 hr. 45 mins 1
1 3/ hr, - 2 hr, 15 mins. 2
2 1/ hr, - 2 hrs. 45 mins. 2%

3
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4
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hrs. 45 mins. L3
i - Fd " &
3/ hrs., -~ 5 hrs, 15 mins, 5
5 1/% hrs., - 5 hrs, 45 mins. 5%
53/ hrs, - 6 hrs. 15 mins, 6
6 1/ hrs, - 6 hre. 45 mins, 64
£ IL’L }" <1 - rad 4
5 3/ TS, 7 hrs. 15 mins, 7
7 1/4 hrs, - 7 hrs. 435 mins, 75
7 3/% hrs, - 8 hrs, 15 mins, 8

TIME TINE

AND ONE HALF

)
nour

hour

Py

hour
hours
nours
hours
hours
hours
hours
hours
hours
hours
hours

hours

0
3/% ‘hour

1 1/2 hour
2 1/ hour

hours

St

Ssd

3/4 hours
1/2 hours

1/4 hours

ON W B

hours

6 3/% hours

o

1/2 hours

8 1/4 hours
9 hours

9 3/4 hours
10 1/2 hours
i1 1/l hours

12 hours
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EXCHANGE OF D

The Chief of the Department, or his designec, may grant the request of

any permanant membeg%f the Department to exchange hours, duties, or days
i

off. Such reguest, if granted, shall be on a vuniform baslis with stand-

ard rules and regulations established by the Chicl and applying to all

permanent members of the Department who make such request,
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Vacations shall be chosen by seniority and shall be taken from Labor
Dey to June 15. Vacations which encompass the Christmas Holiday. sha
be rotated according to seniority. in employee shall not be recall
on his vacation days except in cases of dire cmergency.

Vacatlion time shall be computed from the original date of continuocus

vacations

“9th year

ol

14th year -

19th year -

year to time of »

tir ewent

By

@
i
3

Lows

B S e
One working

worked
15 working
20 working

25 working

30 working

35 working
2

day for each month

1

ed

1
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ARTICLE X111

INSURANCE, HEALTH AND WETRART

s

The City shall maintain insurance coverage at levels nbt less
than presently in effect, The Cily shall have the right to
change insurance coverage so long ns substantially similar
benefits are provided,

‘

ty shall p”ovii, Insurance coverage on dmpl oyees in thelir

o
ot e
ot

The
.

personal vehicles when said vehicles are uscd on recalls or

n the scope of employment.

(’)
bt

when used otherwise

performance of their duty in accordance wit

<y

ers

{0

g S 4 T L PP R T £ 3
y =tatutes, The selection of an attorney may be made by

s

o

e

e mry 1 r 3y L e 10l BV c R o4 Tres 13 s
the employce subject to the approval of the Police Commit

<

3

YIRYY Y o vy g [ o T - 4 e af } . N .
nsurance nlan shall boe 1UU % coverare non-deductiable
N i LR A A - L
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ARTICLE XITT

CLOTHING ALLOWANCE

The City shall continue to furnish an initial issue of uniforms to

Thereafter, the City shall provide an annual allowance of three

hundred dollars ($300,00) for maintenance and replacement of uniforms

and

B,

equipment except ag specified below:
Uniforms and equipment damaged or lost in the line of duty shall
be replaced by the City,
The City reserves the right to inspect all damaged equipment and

o
uniforms.,
Any defective service revolver shall be replaced immediately by
the training officer or his designee,
Personal items damaged or destiroyed in the line of duty shall be
replaced by the City, provided reasonalbe cost therefor are agreed

to mutually. The City reserves the right to inspect all dama

7

item

£
o

-5

Shoes shall be considered part of the clothing allowance.
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ARTICLE XIV
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L. Employeesishall be granted time ofl without loss of pay for the

following:

1. Death in the immediate family, from date of death +to and in-
cluding day of the funerai.

a, Immediate family shall consist of wife, c¢hild, stepchild,
mother, father, brother, sister, stepmother, stepfather,
grandmother, grandfather, mother-in-law, father-in-law,
brother-in-law, sister-in-law.

£

b.  Maximum time off for any one occurrance shall be four (&)

.

days., This time 1z not to be deducted from any other



Any employee called into the Armed Forces of the United States during
a national emergency or drafted, shall be given all the protection of

applicable laws and leave of absence shall be granted,
Employees who are subject to mandatory pre-existing Reserve require-
ments (Annual Active Duty for Training) of the United States Armed

Forces shall be given time off for such obligations in accordance

with present practices,
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receive payment at one and one half

AA

s}

TICLE VI

COURT TINE

Should 1t bescome necesgary for an cmployee to appear in any Municipal,

County, State Court or hearing during his off-duty hours, he shall

J

his normal rate of nav,

Such payments shall be made for appearances required by arrest made

ithin the scope of the officer's employment,

#

1
half times the employees regular rate of pay,
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ARTICLE XVII

QUALTFICATION OF EMPLOYNENT

sandards presently in effect for entrance to the position of Patrol-

i

3
I
w
pos

man shall be maintained at not less than the present level.



